
FROM BUREAUCRACY TO POTENTIALISATION: DANISH PUBLIC ADMINISTRATION IN TRANSITION?

ABSTRACT: 
The paper look at the development of public administration in Denmark over the past 150 years from a formal bureaucracy towards 
what I call a potentiality-seeking administration. Where formal bureaucracy was relating to its present as present past, the potentiality-
seeking administration celebrates the future in at suppressing way. It is not about answering challenges. It is about seeking new 
possibilities. With buzz word such as “think out of the box”, “radical innovation” and “expect the unexpected” it is no longer about 
realising possibilities within the existing horizon, but about producing new possibilities crossing the horizon towards a new horizon. 
Danish public managers see the future as already formed by the present (and therefor not to trust). Instead they look for the future 
of the future. This challenges the basic constitutional premises of the public sector and its nature of an organization.
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